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Click to edit Master title styleYes / No responses by grade
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Click to edit Master title styleYes / No responses by business area
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Click to edit Master title style‘No’ responses by reasons
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Click to edit Master title style‘No’ reasons by weighted ranking
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8. Another reason

7. The way the variable pay award is to be distributed is unfair

6. The pay award is not as good as other employers are offering

5. The variable pay award doesn’t fairly share TSB’s profits in 2023

4. The proposals don’t reflect the changes in my job and the contribution I’ve made to 
the bank

3. There is no ‘cost-of-living’ award included

2. The pay award is too low compared to TSB’s profits in 2023

1. The pay award doesn’t properly reflect the impact of inflation last year
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